	Deputy Headteacher                 Person Specification



	Personal Attributes
	Essential / Desirable
	How it will be identified

	Qualifications and Professional Development

· Qualified Teacher Status

· Degree

· Evidence of recent, relevant continued professional development
· Up to date safeguarding training 
	E

E

E
E
	Application form

	Experience

· Experience of middle or senior  leadership
· Experience of working with a variety of school stakeholders
· Experience of working across the primary age range
· Experience of working with outside agencies
· Experience of teaching in more than one key stage
· Experience of monitoring, evaluating and improving Teaching and Learning
· Experience of improving the standards of learning and teaching 
· Experience of working with children with SEND and ensuring improvements for these children
	E

D

E

D

E

E

E

E


	Application form / selection procedure / Interview

	Knowledge and Skills
· To think strategically, and support the Headteacher in building and communicating a coherent vision

· Excellent interpersonal skills

· Knowledge of effective inclusive practice

· Involvement in school improvement  planning and school self evaluation

· Knowledge of self evaluation processes

· Knowledge of safeguarding and child protection procedures

· Knowledge of the role of ICT in teaching and learning across the curriculum

· Knowledge of current developments in education

· Understanding the qualities of outstanding teaching

· Working knowledge of the Primary Curriculum 
· Ability to lead and manage a team

· Excellent communication skills, both oral and written

· Ability to promote and exemplify excellent classroom practice
	E

E

E

E

E

E

E

E

E

E

E

E

E

E
	Application form / selection procedure / Interview

	Personal Attributes
· Ability to deploy a range of leadership skills appropriately

· Present a good role model and high standards for pupils and staff

· Able to promote the caring community ethos of the school and its teamwork approach and further develop existing good links with parents and the local community
· To work in partnership with enthusiastic, proactive governors and colleagues in the best interest of the school

· Demonstrate perseverance and resilience

· Demonstrate self management including time management and ability to meet deadlines

· Ability to manage and resolve conflict  effectively and sensitively

· Experience and strength to make key decisions

· Experience of strategies of peer coaching and mentoring
	E

E

E

E

E

E

E

E

E


	Application form / selection procedure / Interview

	Interest / Motivation / Commitment
· Continued commitment to the development of Leadership and Management skills

· Committed to developing positive relationships with all stakeholders

· Commitment to equality of opportunity and inclusion

· Promote and support an enriched curriculum
· Understanding of vulnerable families and children’s barriers to learning. 
	E

E

E

E
E

	Application form / selection procedure / Interview


